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General information of task for teacher

Funded by
the European Union

Title of the task sheet

Social Media Spy

Targeted 21* Century Skill

Critical thinking, growth mindset and
communication

Brief description of the competences the
students will learn

(Including, for example what scientific theory
this is based on)

Social Media Spy is about personal leadership.
With the game users are invited to engage in
conversation about what this means. By being
putin the role of employer they have to be
critical of who they hire. If they do not, they
lose the game. The game is aimed at further
developing:

Critical thinking, the users develop questions,
make connections and evaluate information.
Growth mindset, the users self-regulate
emotions and try to objectively view all the
information.

Communication, the users learn about digital
communication and what impact it has on
applying for a job.

Specialty/Target group (If applicable)

(Young) adults who have a gap to the job
market.

Learning outcome(s) for the vocational
profession

The main objective is to get insight into what is
required to get a job and keep that job.

Tools needed for this lesson plan/ task sheet (If
applicable)

Three laminated job descriptions per group,
Laminated resumes per group (three initially,
with additional provided if needed), Laminated
social media pages (corresponding to the
resumes) per group (three initially, with extras if
needed), 30 blank A3 resumes per group (up to
two per group) and 10 markers (up to two per

group).

Approximate time to complete the task

3 hours

Suggested more comprehensive methodical
guide for doing/carrying out the task (for the
teacher or student)

See the provided PowerPoint for the lesson plan
you can follow.

License information (if we have a general one
on the website, it is not necessary separately
for each educational material)

Not necessary

Lesson plan of the task

Views and opinions expressed are however those of the author(s) only and do not necessarily
reflect those of the European Union or the European Education and Culture Executive Agency
(EACEA). Neither the European Union nor EACEA can be held responsible for them.



https://docs.google.com/presentation/d/1JyVvCGT6UZJMsKDpgK3_pnG0g6lFa6Wf/edit?usp=sharing&ouid=101508175655666308276&rtpof=true&sd=true
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Lay out all the different documents for this
game (CV’s, social media pictures, etc.). Ask
student what they think is important for
applying for a job. Nothing is wrong here, it is
just a brainstorm.

Explanation for the students at the start

Explain to the students the purpose of the
session and also give them the timeline with the
different phases. Talk with the students about
how they think social media impacts your
chances at a job and if they think their social
media is representative.

Task description for the students

Participants take on the role of employers,
selecting the best candidates for various jobs
using fictitious characters and their profiles,
including resumes and (simulated) social media
platforms, to determine suitability based on
skills, experience, and personality.

The task involves collectively selecting the right
candidates based on their profiles, constructing
one or two profiles deemed suitable for
available positions, emphasizing collaboration
and thoughtful consideration of character
attributes.

Discuss what employers look for in job
applicants (skills, experience, personality),
including consideration of social media.

First Round: Resumes and Social Media
Groups read the job descriptions and discuss
resumes.

Groups select the character they believe best
fits each job.

Second Round: Create Own Resume (up to two
per group), one good and/or one bad resume
Conclusion and Debrief (up to five minutes)

Additional activities for the students

After the training the students can use what
was talked about in the session for their own
CV’s and socials (at least reflect on how they use
it now and what changes they’d like to make in
the future).

Self-reflection for students

The session has self-reflection moments build in
with the students. In different phases the
teacher has different reflections with the
students.

Feedback on the solution (if applicable) /
Possibility to check

The teachers survey how the youngsters react
to the session and coaches if necessary. The
students give feedback at the end of the
training. They will give feedback about the
following: | learned things | didn’t know yet
today (1 not at all and 5 a lot). | can use what |
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learned today for applying to a job (1 not at all
and 5 a lot).
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Vacancy: Hotel employee

Are you looking for a nice job in the hospitality sector? Do you have a friendly smile and a
passion for helping people? Then we are looking for you! We are currently looking for an
enthusiastic hotel employee to join our team.

As a hotel employee, you are responsible for welcoming guests, checking in guests and
providing information about the hotel and the surrounding area. You ensure that guests
immediately feel at home and have an unforgettable stay. In addition, you will help clean
the rooms and maintain the general areas of the hotel.

What we expect from you:

e Friendly and welcoming attitude

e Good communication skills

e Flexibility and willingness to work in rotating shifts, including evenings,
weekends, and holidays

e Eye for detail and a proactive work attitude

e Team player who can also work well independently

Experience inthe hospitality sectoris a plus, but not a requirement. We offer on-the-job
training for all new hires to ensure you have all the skills needed to be successful in this
role.

What we offer:

e Apleasant working environment with a motivated team

e Opportunities for personal and professional development

e Competitive salary and fringe benefits

e Discounts on overnight stays in our hotel and other benefits
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u are excited to be part of our team and make a positive contribution to our guests'
experience, please send your CV and cover letter to [email address]. We look forward to

hearing from you!

Please note that this vacancy is for an entry-level position. Candidates with an
occupational disability are encouraged to apply. We strive for diversity and inclusion
within our team.

Vacancy: Bookkeeper

Are you good with numbers and do you always pay close

attention to small things? Do you like working with money and
are you looking for a nice job? Then we are looking for you! We lﬁim,m'fif,}‘:ﬁ?'
would like to hire someone who wants to become an

accountant.

As a bookkeeper you will write down and view figures, make reports and give advice to
the boss about money matters. You have to make sure that all money matters are written
down properly and that everything is done according to the rules.

What we expect from you:

e You have a degree in accounting or something similar.

e You know a lot about money and have experience with financial computer
programs.

e You can think carefully about difficult things and solve problems.

e You are accurate and pay close attention to small things.

e You can talk well with others and explain difficult things easily.

Experience as an accountant is nice, but you can also apply if you have just finished
school. We are happy to teach you everything you need to know for this job.

What we offer you:

e Anice job with many different things to do.

e Opportunities to become better at your own work.

e Asalarythatis good and extra things in addition to your salary.
e Anice place to work with nice colleagues.

If you would like to start as an accountant and work with us, please send your CV and a
letter explaining why you want to work for us to [email address]. We'd love to hear from
you!

Please note: we are looking for someone who already knows something about
accounting. But if you don't have that, you can still apply. We think it is important that our
team has different people.
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Vacancy: Carpenter

Would you like to work with your hands and make beautiful things out of wood? Are you
handy and looking for a nice job? Then we are looking for you! We are looking for
someone who would like to become a carpenter.

As a carpenter you will work with wood and tools. You will build and repair things, such
as houses, cabinets and doors. It is important that you can measure well and that you

work accurately.
What we expect from you:

e You have experience with carpentry or you have followed a course in carpentry.
e You are good with tools and you know how to build things.

e You can measure precisely and you work neatly.

e You are handy and you can work well with others.

Experience as a carpenteris nice, but even if you don't have that much experience yet,
you can apply. We are happy to teach you everything you need to know for this job.

What we offer you:

e Anice job where you work with your hands and make beautiful things.
e Opportunities to learn and get better at your job.

e Agood salary and extra things in addition to your salary.

e Acozy place to work with nice colleagues.

If you would like to become a carpenter and work with us, please send your CV and a
letter explaining why you want to work with us to [email address]. We look forward to

your response!

Please note: you do not need to know everything about carpentry to apply. We think it is
important that our team consists of different people.
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Name:

Address:
Phone number: 0612345678
Age:

Gender:

Marital status:

About me

Education

Work experience

Hobbies
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