
 

Good Practice: Social Media Spy 

Provided by: Click F1 

21st Century Skill connected: Critical thinking, growth mindset and communication 

How this good practice works: 

Participants take on the role of employers, selecting the best candidates for various jobs using 

fictitious characters and their profiles, including resumes and (simulated) social media platforms, to 

determine suitability based on skills, experience, and personality. 

The task involves collectively selecting the right candidates based on their profiles, constructing one 

or two profiles deemed suitable for available positions, emphasizing collaboration and thoughtful 

consideration of character attributes. 

How this solves problems and/or stimulates social vocational skills: 

Social Media Spy is about personal leadership. With the game users are invited to engage in 

conversation about what this means. By being put in the role of employer they have to be critical of 

who they hire. If they do not, they lose the game. 

How this good practice matches with the connected 21st Century Skills:  

Critical thinking, the users develop questions, make connections and evaluate information. Growth 

mindset, the users self-regulate emotions and try to objectively view all the information. 

Communication, the users learn about digital communication and what impact it has on applying for 

a job. 

 


