SOCVOC
Card Game

The aim of the game is to promote self-development, social skills and conscious management of
emotions, time management and motivation. Print the files double-sided, laminate the cards and prepare a deck
(or more decks if you plan on having more players).

Game rules:

1. THE GAME IS INTENDED FOR 2-8 PLAYERS.

2. PREPARATION:
- The cards are shuffled and placed in the centre of the table.

3. GAMEPLAY:
- Players take turns drawing a card from the deck and reading the question/task aloud
and providing an answer.
- Other players can then share their thoughts or experiences on the same topic,
encouraging discussion and exchange of perspectives.

To increase involvement, rules for a card game called "War" can be introduced. Then it is best to play in
pairs. The rules of the game are very simple. The shuffled deck of cards is divided into two parts, dealt to the
players and placed face up. The players simultaneously lay out one card and compare their values (in terms of
seniority - colours do not matter). The player with the higher value card takes the cards and places them at the
bottom of his deck. If the cards have the same strength (ace against ace, king against king, etc.), a war breaks out.
You must reveal one card at a time, place them face up on your face-up cards, then draw the next card, place them
face-up on top of the face-down cards, and then they are compared. The card with the higher value wins, and the
winner of the war takes back all the cards used in the war. The process is repeated if a winner cannot be determined
again during the war. The person who loses the duel must answer the question/task from the card he/she lost.

After completing the game, players can share their conclusions about what they have learned, what skills
they would like to learn, or what they intend to change in their lives thanks to the game experience. This form of
game encourages deep introspection, openness to the experiences of others, and builds communication and
empathy skills. It provides a safe environment to express yourself and learn from your own and others'
experiences.

The deck of cards can of course be used to "normally" play any other card game.
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